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Stage-Specific Motivational Strategies 
 

• Clarify the person’s own goals, ideas and strategies for change 
• Offer a menu of options for change or treatment and provide and encourage c
• With permission and when appropriate, offer expertise and advice.  
• Support the person to design a Recovery Action Plan (change plan) 
• Discuss, plan for and reduce barriers to change 
• Help the person enlist social supports, peer supports and natural community-b
• Explore treatment expectancies and the person’s role 
• Elicit from the person what has worked in the past either for person or others a
• Assist the person to negotiate finances, child care, work, transportation, or oth
• Have the person publicly announce plans to change to significant others, fami

 

Stage-Specific Interventions 
 

• Recovery Action Planning, commitment-enhancing techniques, decision making
assertion, positive self-affirmations, support groups, mutual/peer supports, 12 step

Sources: Information adapted from TIP 35: Enhancing Motivation for Ch
DiClemente (2003) Addiction & Change, and Prochaska, et al. (1994) C
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